
How to build a relation with academia:

Creating connections and synergies 
among local the local entrepreneurs with 

students, educators and the university

https://www.transition-project.eu/


Employment Observatory
The University Employment Observatory as a strategic tool to bring academic training 

closer to labour market needs. 

The object of Employment Observatory is to collect and analyze information on 

• graduates' employability

• employer demands

• labour market insertion process of university employment 

• satisfaction with university training and internships

in order to improve students' transition to work. 
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•Labour Market 
insertion of degrees 
of the University of 
Murcia
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aster's and doctoral degrees

• Biennial study on two graduating 
classes 1

• University registration contact 
information

• Self-administered questionnaire via 
the UMU survey platform

• First contact by email

• Second contact by phone

• Studies for master's and doctoral 
degrees
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Self-administered questionnaire 

• Choice of career and satisfaction with education

• Complementary training and languages

• Professional expectations

• Access to the labor market and employment 
status

• Internships as a method of labor market 
insertion

• Current employment

• Assessment of the knowledge and skills of 
university education and their usefulness for 
employment

Labor market insertion survey
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Once we have finished collecting the data, 
we clean and analyse it using the R 
statistical package.

We analyse this data globally and by
degree.

And we produce reports that we
distribute among the university
community.

Labor market insertion application

https://www.transition-project.eu/
https://observatorio.um.es/observatorio/observatorio.publico.estudio.do


Internships as a method of labor market insertion

• Monitoring the impact of extracurricular internships on 
student labor market insertion

• Survey conducted one year after completing the 
internships.

• Main results during the 2023/2024 academic year

o We monitored the impact of 636 internships (38,6% 
response rate)

o 68.2% did their internships in companies or private 
entities 

o 31.5% have had the opportunity to work at their 
internship company

Internship Impact application
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Internships as a method of labor market insertion

• Main results during the 2023/2024 academic year

o Almost 80% who obtained a job at their internship 
company continue working there 

o 52.9% joined their internship company did so 
immediately.

o 75% of the people say that the task and conditions of 
their job and university education are completely 
related

Internship Impact application

Additionally, we have other reports to analyze the
development of external internship programs based on
feedback from students, companies, and other entities.

https://www.transition-project.eu/


Practical and useful guide for students in their 
final years and recent graduates who are 
starting in the workforce.

Information of companies and institutions from 
different sectors of activity

Companies answer questions related to their 
work and their personnel selection processes

Guidance resources to ensure the successful 
achievement of professional goals

Important aspects to consider for career 
development

Guide of companies
and resources for
university
employment
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Information on graduates' professional insertion and 
employer demands

To address social dynamics and challenges and bring the 
university closer to society.

Six working groups were established:
• University and Business: Employment Opportunities.
• Third Sector, Inclusion and Disability.
• Communication and Media.
• Society and Culture: Innovation in Humanities.
• Health and Well-being.
• Sustainability and Corporate Social Responsibility.

TALKING ABOUT 
HUMAN CAPITAL

working
breakfast
s
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Interests and expectations regarding the 
Generation Z professional future.

To identify the reasons why they would accept 
or reject a job or they would stay in or leave a 
company

To determine the main challenges faced in 
attracting young university graduates from 
Generation Z 

How ensuring their retention within 
organizations

TALKING ABOUT 
HUMAN CAPITAL

• The generation of people
born from 1997 to 2012

• Demographic group that
follows millennials
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To analyze the alignment between the 
university education and the skills required 
by companies in the Region of Murcia 

To propose strategies to improve the match 
between the expectations of young UMU 
graduates and the needs of companies in the 
Region of Murcia

To enhance their commitment and retention 
within the organizations they work for.TALKING ABOUT 

HUMAN CAPITAL

• The generation of people
born from 1997 to 2012

• Demographic group that
follows millennials
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FOCUS GROUPS WITH 
COMPANIES/EMPLOYERS IN THE MURCIA 
REGIONTALKING ABOUT 

HUMAN CAPITAL

• The generation of people
born from 1997 to 2012

• Demographic group that
follows millennials

DISCUSSION GROUPS WITH GRADUATES 
OF THE UNIVERSITY OF MURCIA

DISCUSSION GROUPS WITH STUDENTS 
FROM THE UNIVERSITY OF MURCIA
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THANK YOU FOR YOUR ATTENTION.

Elvira Ferre
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